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ABSTRACT

This paper studied on the constraints of women of Uttar Dinajpur district in West Bengal with special respect to one of the
backward group of our society i.e. Tribal. In India tribals have lived in isolation for many of years and untouched by the
modern life developed around them. This isolation is cause of the constraints of tribal women empowerment of Indian
society. For women development as well as women empowerment, education is most vital because educating women brings
societal changes which bring many benefits for society. And women’s education will increase the financial gain of their
families additionally that may be a part of economic process of society. This study is qualitative in nature and semi-
structured interview schedule was use to gather the information. Main objective of the study is to look at the barriers of
tribal women empowerment in Uttar Dinajpur District of West Bengal. This paper founds that in Uttar Dinajpur District of
West Bengal the tribal women literacy rate is incredibly low. For women empowerment literacy is an important part but in
this region girls are generally not given adequate chance to accumulate formal education which is important condition for
women empowerment. So special attention should be given to the tribal girls of Uttar Dinajpur in different section like
health, education, security, job etc. This study concludes that only correct care will bring tribal women empowerment in
Uttar Dinajpur District of West Bengal. Education and additional encouragement will give them urge to think big and

which will lead to women empowerment.
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